Coach Pro L5 new tasks and Qs:
	
	Practice
	OTJ Task outline
	Questions

	1
	 
	B1: Upload OTJ Tracker
Upload KSB Tracker
Create your own personal development plan using the template
	 

	2
	S1 & S4: Over the next 4 weeks, look for opportunities to utilise your initial coaching skills with colleagues, think about contracting, setting out the structure of a coaching session, defining the roles of the coach and the coachee and the benefits of coaching.  
How does this add value?                                                                                                    
Fill in your Learner Record reflecting on your coaching practice using Contracting & Coaching Process within it to guide you.

Focus on time management, how long do you need to prep for your session, factor in time for the actual session and post session admin. 
What ways will you ensure effective time management?
	K4: Explain the importance of contracting during the initial session and recontacting at the start of each subsequent, coaching session.
	K10: Explore and analyse the differences and similarities between coaching, mentoring, training, counselling and consulting.

	3
	S6: Coach a colleague on two occasions for 40-45 minutes each. Focus on how you build trust and rapport and explore the types of questions you use within the session.
Evaluate the process with them and consider your WWWs and an EBI for developing your coaching. 
Read through and reflect on Audit.
	S9: Evaluate a range (at least three) of questioning techniques such as open questions, Socratic questioning, clarifying, hypothetical, challenging etc and explain how these can be used within a coaching context.

S4: Create your own coaching contract to use with your coachees. Be sure to include a section on confidentiality & Ethical code. 
	K7: Listening is a fundamental skill for any coach. Explain the various levels of listening and how these can support the coaching process. You should specifically link this to your coaching experience or contextualise your understanding within a coaching scenario.

S6 & B4: Why are trust and rapport important elements of the coaching process? How have you attempted to build these with a coachee?

	4
	S14 & B1: 
Record a coaching session & send this to your Dev Coach for feedback.

Coach someone from a different background to yourself (Age, gender, race, religion etc). During your session, focus on how you actively demonstrate UPR and celebrate the individualism of your coachee.    
	S15 & B2: It is incredibly important professional coaches are self-aware. Complete the Wheel of Life activity explain how having a greater awareness of self impacts your coaching practice? 
	K3: Reflecting on diversity and the concept of unconscious bias, how might this inform your role as a professional coach?

K3: Identify 1 personality type from one of the theories and explain how you might use this within your practice as a professional coach?





	5
	S5: Coach a colleauge that is senior or challenging on two occasions. Evaluate the process of working within organisational constructs and possible hierarchies. How does this impact the coaching process, how did you manage it?  

Read through and reflect on Audit: Exploring & Goal Setting.
	K5: Explain one type of organisational theory (Schein etc) and describe the impact that this may have on individuals and their behaviour. 
Where possible link this to your own coaching experience or apply to a coaching scenario.
	K5: Using leadership theory to support your answer, explain how coaching could be used to develop a colleagues' leadership skills.

S4: Outline the process of coaching within an organisation. Explain the  importance and methods of successfully balancing the wishes of leaders (and other stakeholders) with the interests of your coachee/s so individual and organisational goals are achieved? Where possible link this to your own coaching experience or apply to a coaching scenario.

	6
	B1: Complete a Learner Record reflecting on what you learnt from being a coach and from being a coachee.                               Continue to practice developing your questioning and listening skills over the next four weeks, tuning into values, beliefs and behaviours.                    
	K6 & K11: Considering legislation and guidance, summarise and articulate your own code of conduct as a professional coach in no more than 50 words.
	Mock Knowledge test Qs (see separate list of Qs to be delivered in the form of a Quiz)

	7
	S12: Coach a colleague on two occasions for 40-45 minutes each. Focus on using models and tools learnt to set goals and create a plan.

Evaluate the process with them and consider your WWWs and an EBI for developing your coaching.                                                                  

Read through and reflect on Audit: Summarising & Overcoming Limiting Factors.
	K12 & S2: Evaluate a method used for goal setting. Explain how you have used this within a coaching session to facilitiate a realistic plan. 
	K9: Explain the role evaluation plays in demonstrating return on investment and delivery of value within the coaching process.

	8
	S8: Record a coaching session & send this to your Dev Coach for feedback.

During a coaching session use one of the models/ theories covered within a coaching session to better understand your coachee and identify patterns in thinking.
Evaluate how this impacted the coaching session.
	K1: Evaluate two theories of learning and explain how these can be used within a coaching sessions to help a coachee achieve their goals. You should specifically link this to your coaching experience or contextualise your understanding within a coaching scenario.

S10: Using your knowledge of coaching theory, create your own coaching model, outling each stage and its possible impact.
	K1: Identify 2 areas of psychology and explain how this knowledge can support coachees to achieve their goals. You should specifically link this to your coaching experience or contextualise your understanding within a coaching scenario.

	9
	K8/S9: During a coaching session use one of the models covered (Johari window/ unconscious incompetence etc) to encourage self-awareness within your coachee.

Reflect on the strengths and difficulties of this within a coaching session. 
	K8: Evaluate a self- awareness theory and explain how you have used this within a coaching session to support a coachee's progress. You should specifically link this to your coaching experience or contextualise your understanding within a coaching scenario.
	K2 & S11: Explain one theory of emotional intelligence and evaluate its importance within coaching. You should specifically link this to your coaching experience or contextualise your understanding within a coaching scenario.
S13: Explain how you have identified and addressed energy shifts within your coaching. What approach/ techniques did you use to make thes part of the coaching process? What were they able to tell you about the coachee? How have these impacted the sessions? You should specifically link this to your coaching experience or contextualise your understanding within a coaching scenario.

	10
	B3: Conduct an ‘impact session’/ seek feedback with each of your coachees to evaluate the impact of coaching sessions with them. 

What has the impact been on their organisation?

Read through and reflect on Audit: Personal Development
	K1 & S7: Evaluate and explore a model of reflective feedback. Explain how meaningsul feedback supports the coaching process. You should specifically link this to your coaching experience or contextualise your understanding within a coaching scenario.

S1: Time management is a crucial component to effective coaching, explain how you manage your time to ensure the best possible coaching experience. Consider including how you diarise, prep, reflect and maintain records. How do you ensure this time is protected? 
	B1/ B2: Explain how you have used feedback to identify areas for development and how you have improved upon these. 

Review your PDP that you developed at the beginning of the apprenticeship and reflect on your development. Consider how you will continue to develop within your role once the course is over. 

	11
	Record a coaching session & send this to your Dev Coach for feedback.

Preparing for your EPA observation: Attempt to complete a recorded session as if you were at EPA. Consult the Grading amplification and ensuring you are covering as many components as possible.

Consciously consider your model & questioning techniques. Be prepared to discuss why you chose each approach for your particular coachee.
	Complete PDP. Identify areas of progression and how you have identified further areas for development. How will you commit to continued development as a coach?

From this Identify your own coaching ethos. How have you developed and embodied a coaching mindset?
	Review KSB tracker and ensure that any gaps are identified and revision of relevant learning is completed- Share with Dev coach for next session.

Review learning and prepare for Mock Knowledge test.



